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Lean Coffee

Shuffle. Give each person 3
carde. Every one gelecte one
topic. Dot vote. Run Lean Coffee
with thoge topics.

© Jimmy Janlén, 2015, Crigp

Retrogpective

Shuffle. Give each person 5
cards. They chooge one and
bringe that card to the retro. At
the retro, the team voteg on
which topic to start with.

© Jimmy Janlen, 2015, Crisp

Blog inspiration

Shuffle. Draw three carde. Write
a blog about the +0Eic that
ingpires you. Remove that card
from the deck.

© Jimmy Janlén, 2015, Crigp

Personal Development

Shuffle. Draw one card. Google
the topic and gee how many new
thinge you can learn about the
topic  within -~ 20 minutes.
Remove that card from the deck.

© Jimmy Janlén, 2015, Crigp

[:l Convergation

Shuffle. Draw five cardg each.
Each person gelects two of
thoge (for them gelveg) ag topice
to the next one-on-one.

© Jimmy Janlén, 2015, Crigp

Organisational
Evaluation

Ore-gelect 30 carde. For each
card, grade how knowledgeable
you are about the topic, and if
you are doing it “right”, “wrong”
or not at all. Then discugs what
to you wish to improve.

© Jimmy Janlén, 2015, Crigp



The theme of the week

Shuffle. Oraw one card. (Or
take turn gelecting a card)
Out it on your team’s wall
That card ie the “Theme of
the week”.

© Jimmy Janlén, 2015, Crigp

Storytelling

Draw four carde. Congtruct
a gtory out of those four
carde. Either something that
has happened, or something
you wish to happen.

© Jimmy Janlén, 2015, Crigp

Lunch and Learn

Oraw five cards. Someone
volunteere do a ghort lunch
geminar on one of the topics
for the following week.
Repeat.

© Jimmy Janlén, 2015, Crigp










